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This handbook is "dedicated ':o: 



ONIS V. DAVIS 



m recognition of, and appreciation for , - 
her years of service to Head Start. 

she leaves the Directorship of the 
Leadership Development Program at Tuskegee 
Institute, we thank her for being 
the kind 'of 'model that is inspiring many 
Qf as to continue the work she has started. 



Since^ "Parent Involvement Staff Handbook: a manual for 
, child development programs "v7as first compiled in August', 1971; 
many events have taken place. 

This handbook has been distributed in rough draft form 
to all 25 Head Start programs in Mississippi; and upon publi- 
cation, will be used in cluster ' area Parent Involvement staff 
meetings as a training . manual , Thanks to Bruce Williams, who 
mentioneid this handbook in -^his newsletter, requests for rough 
draft copies have come from 12 other states. 

In updating this handbook, my thanks go to: Katherine 

Mqsley at Jackson State College for adult education resources; 

Bruce Williams for sharing many fine resources; and Jeanette 
Jennings for sharing ideas. 

My co-author Veatrice is now attending graduate school at 
the University of Nebraska. Onis Davis has returned home to ' 
San Jose, California after leaving the LDP last August, 

We hope this handbook will soon be one of a series for . 
parents and Volunteer Coordinators,. Suggestions and ideas 
for these. future publications are always welcome. 

Christina Lundberg 
Jackson, Mississippi • 
June, 19 72 
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Within the past year, the Coordinator of Parent Activities 
position in most of Mississippi ^' s Head Start programs have been^ 
filled by a full-time staff member. Most of these new Parent 
Coordinators have experience in Head Start, and have waited 
patiently for the interpretation of the new ^-.rent Section of 
the Head Start Policy Manual to give them guidance and direction 
in fulfilling their role. Also, so they could be about the 
business of implementing the new Guidelines within their agency. 

This handbook was prepared to meet some of the needs and 
concerns expressed by Coordinators of Parent Activities about 
their role in a "quality Head Start program.. This concern grows 
from a commitment to totally involving parents in the Head Start 
program, and implementing the new Guidelines amidst domineering 
and- uncommitted staff, and controlling Boards . 

We have not tried to write out a step-by-step ■ training 
plan in this handbook for you, parents, o*r staff. Training is 
only worthwhile and meaningful yhen it meets specfic needs, and 
we could not hope to prepare a, plan to meet everyone's needs. 
We do, however, hope this handbook will help you identify some 
needs, and give you assistance in building a stronger parent 
component. 'Adapt the ideas in this handbook to meet your needs. 

We hope this handbook will inspire all Parent Involvement 
staff to look closely at themselves, and see how, working to- 
gether, we can all better fulfill our role in Head Start. 

We wish to extend our thanks -to our fellow staff members 
at the Mississippi Head Start Training Coordinating Council 
and the Leadership Development Program at Tuskeg^e Institute; 
and our Directors, Mrs. Onis Davis (LDP) and Mr. Cleve Mf-Dowell 
(TCC). 

Vie also wish to thank Coordinators of Parent -Activities 
in Mississippi and Leadership Development trainees for sharing 
ideas and concerns with us during the development of this ' 
handbook. • . 

. Appreciation is also extended ;to Mrs. Bessie Draper . and 
Mr. JohnMouton, Mrs. Bernadette McTighe and Mr. James Sheldon, 
.past and. present ^^ational and Regional Parent Program Specialists 
for their editing and assistance in getting this approved for 
publication. 

Materials from selected publications art reprinted with the 
permission of- Project Head Start, Office of Child Development', 
Department of Health, Education and Welfare. 

. . ' ■ C..M.L. • 

^' . v. ; V.M.M. 

August, 19 71 
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PARENT INVOI, VEMENT 
STAFF HANDBOOK: 

a manual for child development programs 

Do you see parents as: 
Complainers 

Illiterate . " 

Unconcerned 
Hostile 

Poor Models 
Maids 
Lazy? 

Or as : 
Models 

Consumers 
' Learners 

Concerned 
Evaluators 

Goal Setters. 
Resources 
Volunteers 
Teachers 

Policy MaJcers 
Aides 

Learners 
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PART I . . VvHY ME? 

Your attitude towards parents reflects in tlie way you 
feel about yourself, your job, and the Head Start program. 

The first of many steps we will be taking in this hand- 
book to fulfilling -your role as Parent Activity Coordinator 
is to look at yourself-- at the image you project to others, 
and the way you vie.w yourself when you look in the mirror. 
Your self-image is reflected in the way you interact with • - 

other staff members and Head Start parents. V^e must begin 
by first looking objectively at our attitudes about our- 
self, our. attitudes toward others (especially Head Start 
parents) , and how well we relate to other people. 

How do you view your job in Head Start? HONESTLY! 

A pay check? 

A chanae to help others help themselves ? . ' 

An opportunity to be involved? ■ ' ■ 

i ■ 

An educational opportvjiity to le-xrn about myself 
and others ? 

' . ■ i 

How do other staff members see me? ' 

As a loner? ' 

Sorwone friendly with -a smij.e? ^ 
. So?neO'ie loilling zo share information and work together? 

A trouble maker? . ■ _ ■ ■ . 

; A gossip who talks about, others behind their- backs? 
Someone who is better than everyone else? 
A know-it-all that can't be told anything? 



You and Your Relationships 



Role expectations change as you mature. 

Understanding of results from analyzing differences. 

Each person must be able to give and take when differences are 
discussed. 

Each individual is responsible for the effect his habits and 
attitudes have, on other people. 

Everyone needs and wants to be an accepted part of the social 
group in which he finds himself. 

The follower, as well as the leader, has a responsibility for 
his own actions , 

Your assets can enrich the lives of others. 

Everyone has a responsibility to create happiness. 

Poise is the result of knowing how to act by having been 
successful in similiar situations. 

Present values and attitudes indicate future attitudes and values. 

Everyone needs to be loved and to. love. . 

The desire to succeed and the willingness to v/ork at any 

relationship is probably the determining factor of success. 

Your attitude toward your ta^k and your ability to do it well 
determines whether or not it- gives you pleasure. 

Time, energy, money 'and possessions are the natural resources 
of everyone . 

Goals are obtained through the wise use of personal resources. 

A careful analysis of our priorities helps eliminate the un- 
necessaries. 

Energy can be utilized to obtain one's goals, or it- can be 
squandered . 
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YOUR GOALS 



PERSONAL RESOURCES 
(Time , Energy , Money , Possessions) 



VALUES 



ATTITUDES 



•Anxiety is the greatest motivational force to cause us to 
change. How anxious are we to do a good job? Are we willing 
to try and make changes in ourselves in order to do a better 
job? In order to better fulfill our role as Parent Coordin- 
ator? 

Maybe we need to also stop and think, what have I got 
that I'm not using? What are our goals? Do I have the per- 
sonal resources, values and attitudes to do the best job' I 
can do? 

In relating to other people, we have to communicate. 
Our non-verbal communication (the way we act and treat others) 
can "say" alot about us and how we feel towards others. The 
. written notices we send out reflect our concern; so they should 
contain all the vital information-- Where, When, and don*t 
forget WHY! Don't make notices too long, and vary the way 
T you distribute them. Try to make written communications per- 

sonal in some way. 
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Most of us find it easy to talk, but that 'is only one 
end of the communications chain. What about our listening 
ability? How many times can you answer "yes" to the follow- 
ing questions? 



4. Do I' typically search foy kcxz :^crd3 of i^isdo:^': :^>i'd3 rrj 

companion has t'ho floor? 

5. Do I have to ask nrj fi'lends quiche a foj questions. bcfov^ I 

catch their meaning? 
G. Do the questions I ask help the speaker clarify his meaning? 
7. Even though I let zhe speadier have his say ^ dV I usuuLly stid 
• to my ideas? " ^ - 

5. Dv mcsv people talk to let off steam^ but rarely get anywhere 

^^s^ or make their point? 
9. Am I able to remembet*' most of the important portion of iwhat 
I s s a 1 d 1 0 m, e so I oa n recall it later? 
10. Do I frankly avoid lectures and talks as . a way of learning 
some thin a ? 



We had problems, because.... 

We lacked cooperation, because,... 

We lacked communication, because.... 

We lacked knov/ledge and understanding. ' 

Now, we have materials and information v/e can understand, so we.... 
Communicate about our concerns with others sharing our knov/ledge... 
And sbon we will begin to cooperate to solve our pro.blems , TOGETHER 



To effectively corronunicate we should 




Coopc^ratc bji^h other agencies sevvifig families of children en- 
rolled in Head Start. .- 



Establish an atinosphere of trust, approval and support through 
a friendly -Jorking relat .onship with parents and communiti/. 

i\eai'ize that parents have an important contribution to make in 
.helping the teacher Dork effectively with the child. 



BASIC COMMUNICATIONS 




RECEIVER 

listens and interprets 
message from sender for 
ideas and wisdom 



^^ral or 
Written 



SENDER 

aware of receiver ' s 
needs, tone of voice, 
inf lection , rate of 
speaking , understandable 
words, clear outline 



SITUATION- 
physical and 
phychological 
environment 



-6- \ 

After we have/ taken a long, hard look at ourself in a 
■ mirror, at our mental concept of ourself, our attitudes and 
our methods of communication; we need to stop and recognize 
the importance of parents in the Head Star^, program. We must 
'v--r%otally sell ourself to the need for parents in . Head Start, 
the contributions they can make in every component of the 
program, ^nd most importantly,' how Heac^ Start can h.elp parents. 

Through participation in Head Start parents ; 

-recognize the qualities they . pos ses s , 

' / ■ 

-understand and appreciate . how- their children, grow and 
learn^ and how ^iliis can be extended into their home'. 
v..^ ' • , ■ 

-develop greater belief ' in^ themselves and their worth ■ 
' ^ as individu,qZs\ - . " 

■of . ■ '. . . 

i -develop new and improved skills opecning^ avenues to 

■j oob opportunities J / " ■ ' - 

-in.crease their knowledge of /community resources and ' 
- facilities ^ and how they^can be used to improve\ family ■ 
living , . ■ ^ • • a j 

' . -have .a chance to discuss .family ^ community and personal 

problems^ and possibly have a chance to solve them, 

, • -develop family togetherness through involvement in 
projects and activities with th^ir children , \ ^ 
■ ' . , ■ . ■ ^ _ ■ . V 

^-understand the value of parent-school relationships . 

'If we feel secure about ourself,. we can start to help 
, parents develop their self-cbi>f idence and self-respect." If 
we are now fully committed to involving parents in Head Sta-r.t, r 
we need to look at where our program ^presently stands. 



PARI ^. • WHERE ARE WE? 



Ready for the next step? Honestly answer the following 
questions to 'evaluate the present status of your Parent In- 
volvement program. This is based on the concept that you 
know better than anyone else the strengths and weaknesses'^'' ,' 
Of your program. By honestly answering the following questions 
you can see the progress you have* made , and realistically^-.-; ' 
make projections for the future to improve weaker areas. 



EVALUATION OF THE PARENT INVOLVEMENT COMPONENT 



Have if,cu playined and ccnduevcd oi-icKtation sessions for cdl^new 
Head Stai^t parents ^explaining joals of the crograPi, their 
rzghts, responsibilities and' roles? / 

Have y-ou set -up in-service training for'stafr^ v^arents and ' 
volunzee rs on Parent Involvement? " • ■• , 

Do^ you keep staff -and parc^nts informed of current and olanned 
• parent ■ programs through -neus letters ^ etc.? 

Do you keep in touch r,egularly - with . community groups ^nd organ- 
isations.?- 

Do you" share information Dith^ other staff members about organ- 
■ tzations of benefit to families and the commvnit^i? 

Do you prepare reports necessary to the planning, conducting 
and evaluation .of the Parent Involvement component? 

■When ^.you make home/visits or -attend p arent : meetings , do you 

explain/the Head Start program, the many roles varents can- 
play^' and their rights' and responsibilities? ' ' 

Have you, actively /recruited, parents as volunteer^] 'and for 
Head Start ' act^ivities ? ' , '"^ f ' / ■' 

Have you - explained the roles and 'wide ^Pange_ of tasks parents 

can perform /in the classroom and othe^' Head Start components 
as valuntee/vs? 

Do yo'U, have on file a TB test for each parent volunteer? 

Have you made informavion available to parents about existing 
community servt'oes , such as Qob training . consumer education 
iOB I fare, etc. ? :f ' . ' 
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•J C L- ^ ' , > 



t n V 



t- 3 



vnc pc 



'la < ■ 



2\) uhat extent 'do'ce the Policy ^Couneil partioivata in pclicy- 
makinj ejneer^iin^ : preyram planniny ^ esvablishiny p-erso^vr^el 
polboieB ^ eetabi-ishiny yvievanoe p-ps osdnve's ^ program pve- 



pevteio^ eve:lu.2tion ^ and approvi 



V n a 



''S. J n nel de cisi ons ? 



Hou:^ f flu ah money 
Fund? Is Ihi. 



dob 



allocated' in the- gvarit jcv zhe Pavent Aetivvty- 
pev pa2\ent? Who administers an.d makes ■ ■ 



rustons rcgardtng expenditures ■ of the fund? 



Arc all thi 



Are sianed 



enter 

' P L 3' ^' 



:cmmittees composed of 1007o parents? 



u^.. all policy -making group minutes 
antral looation ? - - 



• n file iri 



UOl 



^p^^^h parent po ii cy -making group haoe an adopted set of By- 
iaios? Are^ copies o}i.file in a central location? 



) a r e n t p o I i q y ~ m a kin g g r o u p s h-d^l^'e f u n ction i ng co mm i t t-e e s ? 

^ submitted to' OCD 



Has tne training plan- for the Policy C 
ooen inolemented? ' ' ^' 



'Unct 

o 



Are parent s , je laome at any time in the centers as visitors 
observers or volunteers ? ■ ' . 
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What kinds of ao t^ivivies and prcjrcz'ns have pare-: ts playmed a^: 
o o yi d u c t e a r o u n d. t h e i r i n teres ts? 

h/hat ro'^es^do staff plaj ^^heyi attending parent policy-making 
grouv meetifi'/s ? ' ' 

IIoi: is in fori/rati on about existing cornmuni ty services and re- 
sources made available to parents? 

.What arrangements are. made for providing vra-nspo-rtation and 

babysitting to enable parents to participate in activities? 

Are Head Start materials and information readily available to 
par 071 ts ? . . . 

i'/hat opportunities do parents have to discuss their children's 
progress Dith the teacher either at home or* in the classroom? 

To whoot extent does the 8-^:^aff iS'Ork loith parents in planning in 
the othe-r components? • 

Have you projected, some goals for Parent Inv'ol'oemem and steps 
: to achieve these goals for this program --^y ear? 

What training activities have you attended in the last 6 months 
that have helped you to do a better job? 

How- much personal contact/do you have with parents that do not 
serv.o on policy-making groups? ■ ■ ■ ' 

Is the udpiinis tration and staff in your program committed to 
■ Parent lyivolvement? ' _ ■ , . 

Is information from home visits shared 'between components? 



If you have honestly answered these questions, many coming, 
from the Standard Monitoring Questionnaire, you should have a 
better sense of direction for- the Parent Involvement component. 

Next, we need to deal with. your specfic tasks as Parent 
Coordinator. .Onto Part 3. 



PART 3. WHAT IS -MY ROLE ? 



Now, let^s sift through Parent Involvement materials and 
Head Start guidelines to see if we can define Parent Involve- 
ment and the role of the Coordinator of. Parent Activities. 

How do yo-u define Parent Involvement? 

Is Parent Involvement 

'bridging the gap hetueen- activities in the Head Start- 
center and activities in the child ^ s horne? 

a public relations Job based on pe rson-to -person con-- 
tact J corirnuK ic c^ti ons between s taff a 'id par en ts ^ and 
parents to parents? ' ' . . ' , " 

an educational p'rogran 'for the Head .Start staff and 
parents? 

' The Head Start Policy Manual outlines 5 basic rasks in 
the job description for the Coordinator of Parent Activities. 

1. Laison between the Head Start center and the community 

2. Assist in planning activities for parents. 

. 3. Coordinate activities of parents . in the daily class- 
room program. 

4. Encourage involvement of parents 'in policy-making 
decisions . 

5. Follow-through on programs to assure that ..parent ' s 
needs are met. 



If you go back over the evaluation , in Part 2, all -5 of 
these areag were covered. This evaluation may "give us , some 
lea'ds'into thfe areas we are not covering, and areas where we 
may" need future training. ' < ' 
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We must admit our weaknesses and needs so we can develop 
training sessions and workshops that will really be meaningful 
to us in fulfilling our role. In what areas do you feel you. 
need training or assistance after evaluating your Parent In- 
volvement program, and the tasks outlined above for tH^ Parent 
Coordinator? 

Specfic duties for the Parent Coordinator might include: 

hTork directly with parents and staff to develop center parent 
programs^ activities^ and meetings^ 

Coordinate center* and agency parent' education programs. 

Serve as a r^esource person to all parent policy ^-making groups. 

Assist parent policy-making groups in developing, conducting 
and evaluating training plans'. . 

Serve as a. resource person to other Head- Start staff. 

Identify and develo.p community resources with Social Services. 

... 

Assist in recruiting, training andreferring parent .volunteers . 

Serve as a bridge between parents ^^and staff, center and agency 
activities ^ 

Assist parents in implementing parent policy -making groups as 
required by DHEW/O.CD. 

Make home visits and establish personal' contact with parents. ; 
Identify parent interests and skills. ' ' . 

Inform parents of their rights and responsibilities in the 
program: . . 

Assist the poliby -making groups in developing and ..implementing ' 
.the Parent Activity fund^ and relevant By-laws. \ 
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What other specfic duties do you perform in your role as 
Parent Coordinator? Is there a job description .to give you a 
sense of direction? 

The Head Start Policy Manual suggests the "following quali- 
fications for the Coordinator of Parent Activities: 

A) Training in the fields of Human Development^ Sociology 

or Community Organization. 

B) Experience in working with adults. 

Very few of us posses formal training in any of the above 
mentioned fields. We've received our training through practical 
experience in working with adults. Is this part of our "hang-up" 
the reason we may feel threatened when a staff member with some 
education, or a parent confronts us with new -irleas or questions? 

What part does our formal training^ or lack of it, contri- 
bute to our self-image? Do we need to go back to Step 1 and 
re-evaluate our decisions about ourself? 

Have we taken advantage of Supplementary Training and CLE? 
opportianities? Do we try to read books and articles that would 
help us understand early childhood education theories consumer 
problems., communications, cultural and social patterns etc . ? 
Do we view ourself as a learner and continue to strive to im- 
prove ourself so we can better fulfill our role? 
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. If part of our job as Parent Coordinator is to be a resource 
person to parent policy-making groups and. provide them with train 
ing and technical assistance; how oft^n do we yell, "i need a con 
sultant!"? Do we lack the self-confidence tc conduct our own 
training sessions; or do we lack the skills of how to plan, con- 

■ duct and evaluate tra.ining? 

In Step 1, did you list all your good attributes that can be 
used in your job? We all have strong points, and we should uti- 
lize these skills and attributes , c_s well as working to. improve 

■ our weak areas. 

Let's not. always yell for Helpi Let's first draw on our 
own personal resources, then search out resources in our coimtHi- 
nities..' We should not feel threatened to ask a cHriununity re- 
source person with, experience and/or training in an area of 
Parent Involvement to come in and assist us in t raining.. When 
our concern is for developing a strong Parent component, to 
meet the needs of our parents, we will forget our fears and ego 
aang-ups ,. and work with others to conduct training for parents 
.around their needs. Don't forget that this training will also 
be a learning experience for you, to help you to make the *:ies z 
use of your knowledge and experience. 

For further discussion and use, on the followin page -ou 
will find listed 20 different training methods. ^ 
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MTHOD 




TRAINING 
PLANS 



DEFINITION 



WHEN U5 



Group 

Discussion 



Buzz 
Groups 



Panel 

Discussion 



Symposium 
Discussion 



Debate 

L is cuss ion' 



Opportunity for pool- . For majority of meetings be- 
ing of ideas, exper- cause of adaptability to greater 
iences and knowledge, group re^irticipation. 

Allows for total par- As a technique to get participa- 

ticipation by group tion from every individual in 

members through small the group. Highly adaptable to ■ 

clusters of partici- other -^roup methods . 

pants, followed by 

discussion of the entire group. 



A discussion in a 
conversational form 
among a selected 
group of persons with 
a leader, in front of an audi i . je that joins in later. 



As a tt-:hnique to stimulate in- 
terest and thinking', and to pro- 
voke b3i:ter discussion. 



When specf ic information is 
desired 



A discus si 051 in which 
the topic is broken 
up into its various 

phases, and each part presentee by an expert or person 
well informed on that particular phase, in a brief 
concise speech. 



A pro and con dis- 
cussion of a contro- 
versial issue. Ob- 
jective is to con- 
vince the audience 
rather than display 
skill in attacking 
the opponent. 



In discussing a controversial 
issue on whx.ch there are fairly 
definate opinLonsin the group 
on, both sides to bring these 
differences out in-::o the open 
in a friendly manner. 



METHOD DEFINITION 



WHEN USED 



Experience 
Discussion 



Discussion 
with a 
Consultant 



Lecture 



Concentric 
Circle 



Reaction 
Sheet 



Reactors 



Phillip 
66 



Reverse 
Thinking 



A small or large group 
discussion following a 
report on the main point 
of a bqok^ article, life 
experience or movie. 

An open discussion in 
which' the consultant 
sits in as a member 
of the group . 



To present .a new point of 
view or to present issues 
that will stimulate thought 
and discussion. 



When an authority is needed to 
help clarify the thinking of 
the group after the group has 
explored the problem and deter- 
mined the areas in. which it 
needs further help . 

When the group needs information 
on a specialized subject of 
vital interest . to them. 



Conveys knowledge and 
information which pro- 
vides common frame of 
reference to total group, 

A small circle of group 
members within the 
larger circle . The 
inner circle discusses 
a topic while the role 
of the outside circle 
is to listen„ The dis- 
cussion is then reversed. 

A method of reacting to 
ideas in the following 
ways: Ideas that you 
questions? Ideas that 

are new to you. Ideas that really "hit" home. 



As a technique to stimulate in- 
terest and to provoke good dis- 
cussion. This is .especially 
good to get more response from 
a group that is slow in parti - 
pating. 



As a way to get the group to 
react. Combine this with other 
methods . 



Individuals that' react 
to a discussion or a 
presentation of ideas. 

This is a spontaneous 
method where 6 people 
view their opinions on 
a topic for 6 minutes ^ 

Expression of thought 
by thinking in reverse. 



To get a critical analysis of 
a presentation. 



To add spice and variety to 
methods of presentation. 



To gain insight into others 
feelings and to see another 
point of view. 
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METHOD 



DEFINITION 



WHEN USED 



Workshop 



Picture 
Making 



Role 
Playing 



Blackouts 



Brain- 
storming 



A laboratory period in 
which members of group 
work on a project. 



When active participation and 
involvement of all group mem- 
bers is desired. 



A way of bringing out 
ideas or principles on 
a topic by means of 
simple illustrations 
made by group members on the blackboard or large chart 



As a technique to stimulate 
interest, thinking and parti- 
cipation. 



The spontaneous acting 
out of a situation or 
an incident by selected 
members of the group . 



A rapid succession . of 
4 or 5 brief role-play- 
scenes depicting various 
methods of handling cer- 
tain problems. Some type 
of curtain (blanket) is 
used before .and after each scene. 



As the basis of developing 
clearer insights into the 
feelings of people and the 
forces in a 'situation which 
facilitate or block good human 
relations . 

An interesting way to present 
a number of solutions to a 
problem in a series of brief 
scenes to stimulate group 
discussion . 



Technique where members 
of a group solve a pro- 
blem during an allotment 
of time. 



To get new ideas, and release, 
individual potentialities in 
thinking up ideas. 



Field trips Group members make visits Provides group with common 
and and bring information experience for discussion, and 

Observa- back to the group. method for understanding appli- 

tions cability of theory and knowledge 

to specfic situations. 



Audio- 
visual 
Aids 



A means of information 
giving. 



Systematic presentc^tion of know- 
ledge. Should be used with other 
m^ethods . 



If training is one of our weak areas, we need to admit it 

so training sessions can be developed to go over these various 

training methods to better prepare ourself to be a trainer • 



PART 4. MOTIVATION 

If in fact Parent Involvement is a public relations job, 
dealing with comrnunications and motivation, let's look first 
at why people are motivated to join groups:" 

— The group respects me as a person, 
-The group has leaders who get things ^done. 
-J have a chanoe to he a leader, ,. 
-I am inoluded in the planning , 

-J have an opportunity to help others help themselves , 
-The group has a worthwhile purpose with which I agree, 
-My friends are in the group, 
-J am told when . I do a good job, 
"I have an opportunity for self -improvement , 
"It helps me to understand other people be^tter, 
-I get a chance to meet new people, 
-The group does more than just talk, 
"Meetings are' not too long, 
. "The meeting dates and times are convient . 

what about the meetings in your agency? ^ Are parents motivated, 

. ■ »j 

to join parent groups because the above needs are being met through 
group participation? 

Check yourself on how many of tHe . following techniques you 
are using to motivate parents in your agency. 



-18- 



1) Be friendly and truly interested in 'parents and their children , 

^2) Make get acquainted home visits^ and get acquainted sociats 
in the centers . 

3) Listen, to parents in'order to pinpoint their needs . 

4 J Encourage parents to make agendas ^ take notesy and otherwise 
run their meetings . 

5) Help parents to work on issues of their choosing, 

6) Help parents pick an issue that will he fairly easy to^ resolve 
to start with. 

7} Request Parent Activity Fu?i.ds in the agency budget. 

8) Parents should be encouraged to visit other .centers and agencies 
to^ exchange ideas with other parent groups . , 

9) -:Staff must support self-conscious' and shy parents to get'^ them 

involved. . ■ ' 

10) Provide transportation and baby sitting . 

11) -Have a suggestion box. -^"^ 

12) Recognize parents efforts in a newsletter and certificates of 
service . - . : 

-12) Encourage- parents to meet in homes or community places . 

14) Take slides or movies of ^parent activities to show to parent groups 

15) Include parents in training programs with the , staff . 

16) Provide training for elected parents so that they completely 
understand their functions and ro-les . 

17) 'Provide training with parents /for new parents to outline their 
roles ^ Tights and responsibilities in the program. 

IS) Work witH" parent leaders to provide them with the materials 
and communications channels to motivate other parents . 

19) Work wi^th community leaders and influential persons so they in 
turn can' ■m<!ftZvate others. 

" ■ > 
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Facts 
. and 
Figures 



Actions 



Feelings 
Expectations 
V Interaction 



Effects 



Goals 



Many of these motivational tips depend on^ our speaking up 
for parents within the agency, arid realizing how people are 
motivated and the effects of group relationships on the indi- 
vidual. This goes back to being totally committed to the need 
and place of parents in Head Start. Relating to other staff 
members goes back to our methods of communications and self- 
image. If Parent Involvement is a public relations job, then 
the total staff must be involved. 

■3 

The next ' 3 parts deal with staff involvement in the parent 
component to assist the Parent Coordinator and parents. 
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PART 5. STAFF AND RECRUITMENT 

i ^ ■ ., ■ "" . . ■ 

•In many cases, Head Start parents may have more, contact' with 
thair child's teacher or a Social Service Aide, then with you. 
Have you been active in planning and conducting Parent Involve- 
ment training 3essions for the gntire staff during pre- and in- 
service training s'essidns? '/ \ . 

The. lOA booklet outlines the duties of Head Start staff in 

the process of involving parents as: 

j " . " . ■ , . 

RECRUITMENT -—— > • PARTICIPATIO.M — -) INVOLVEMENT 

Let's go over the How^s and Whey's for these three areas ,^ 
and think of how and why we need the total s^taff involved. 

The recruitment process can be, the beginning of our person- 
to-person contact with Head Start .parents . Through .door- to -dooV 
.canvassing or- phone calls, we reach individual people /and 'through 
us they see Head;Sianr€! The kinds of publicity we prepare for ^ ^ 
Store windows, newspapers or radio also reflects Head Start. ' 
Let us remember to stay down to earth, and'keep our- oral and. 
written communications in understandable language, . ■ 

Through the recruitment process, staff members have a chance' 
to meet prospective Head Start parents and make contacts with, 
coitutiunity services and resources.- If the total Head Start, &taff 
is involved, many new ideas for groups or possible resources Should 
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come out. Everyone has to work together,, sharing ideas and 
communicating to develop a quality Head Start program. 

Why do we actively need to recruit parents? 

1. To ensure that HEW/OCD and agency eligihility requirements 
are met * • 

^ ■ . , ■ ■ . 

2. To inform parents about their many roles in the Head Start 
program and to stimulate t^eir interest . - . ^ 

3. To identify parentis interests^ talents and needs by obser- 
vation and listening , 

41. To encourage parent parti cipajbi on in all components of the 

Head Start program. 

" ' - ,, . o ■ 

5. To develop an interest and possible future invo'lvement of 
the^r^ommunity^ in the Head Start program. 

^ The recruitment process is the important first step in c 
true parent involvement. Therefofe , ^^2. persons ' making^ this 
initial contact must be "sold" on parent involvement and be 
able to explain "the many roles parents .play7 as well as' their 
fights and responsibilitfes . It might be helpful 'for the 
Center Commitjiee to 'have parents available to - accompany staff 
during this, re^ruitment^phase '^ to, assist in informing ' the parents 

of their roles rights and^ responsibilities^ 

^ ■ . >• f- • . , ' - — ■ - - 

To leave with' the- parent something to ^ read arrd think about; 

^ " ■ • ' . . 

a^ well as giving the .interviewer something to- talk with' the 
•parent', about , you may find it helpful tb develop a "Head Start 
Information Sheet for Parents". This ^ sheet could contain in- 
fo'rmation about the over-all Head Start program, the center 
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the child would attend: size^ staff, address and, phone, hours 
of operation; Rights and Responsibilities of parents; many 
rolea parents can play in Head Start; all the components of 
Head Start; 4 major areas of parent involvement in Head Start'; 
and any other relevant information. 

This is probably NOT the time to ask questions about, when 
they want to volunteer or fill out long forms on their interests; 
however, by leaving a basic information sheet, follow-up cont^^ts 
can be made by staff or parents . 

Once the recruitment process has been completed, a special 
meeting of . the Center Committee maybe helpful to have parents 
Start meeting each other, prior to the night of elections. 

Realizring that. all parents will not be elected to positions 
on the Center committee or higher parent policy-making groups; 
we must' next look at motivating parents to participate in other 
parent planned activitie's. 



•PART 6. INFOR>L\L AND PARTICIPATION 

After v/e have recruited the chi la for Head Start, we may 
need to motivate the parents to participate in informal and 
formal Head Start activities and programs. Try to encourage 
a group of parents to plan these activities and send out 
notices of meeting times and dates , Parents respond to parents 
better than they dq^ to staff. 

Informal activities may include: morning coffee' at someone 'e 
home^ afternoon meetings, with center staff 'while the children are 
resting^ family picnics^ trips^ etc. Financing these activities 
can come from the Parent Activity Fund, which should help to 
motivate parents if they know they don't have to pay. 

By participating in these "types of informal activitiesv 

* ' - ft 

staff and parents can learn more about each- other; build the 

trust, necessary to communicate openly; staff can staxct to 
identify potential leaders; parents become more aware of their 
^ many roles and responsibilities in Head Start; and parents be- 
gin to discuss the kinds of needs they share, around which 
parent education programs are developed. 

■^^■^^^•^ — ---^Jxifomal social activities play an iinportant role in the ■ 
Parent Involvement component. ^Thr^Dugh these activities, the " 
ice is broken between parents and staff, and between pa^rents.. 
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Parenta start to develop a feeling of belonging to a group, to 
meet new people and to share common interests and concerns. 
These are ciome of the basic needs that must be fulfilled for a 
person to want to be a group member. So don't underestimate 
the value of tnfese informal * social activities in the Head 
Start program. ^ 

Parent activities of the informal, social kind are most / 
" important to bring people together. However^ we must progress 
beyond the weekly socials, card playing, bingo, and coffee 
drinking. We must, help parents develop, a balance of informal 
and formal activities, - After parents feel secure as members 
of a group, and have identified with its needs and goals,, they 
will be more willing top participate in policy-making and more 
formal parent -.activities. . - 

Formal parent activities fall into 4 main, categories : 
2. Policy -making groups; 

2. Training ' sessions for elected parents; 

S. Recruiting and training parents as paid employees 
■ ■ ^ or. as volunteers ; and 

4. Par'ent education programs ^ 

Training for elected parents should be centered on their 
speafokc roies and functions in the various levels of policy- 
making. Training should iricludfe: a) how groups can function- 
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effectively^ b) 'problem solving techniquea j ' c) communications; ' 
d) group membership and team work; e) Head Start policies and 
guidelines J f) making policy decisions j g) role of the Head 
Start staff J, h). interrelationship with other policy -making 
groups; i) planning^ conducting ^ participating ^- and evaluating 
meetings ; j )■ evaluating the Head Start program; and k) develop- 
ing By-laws . 

As thje new Parent program guidelines state: "Staff members 
may attend meetings of councils or committees in a consulatative 
non -voting capacity upon request of the council or committee." 
We shotild encourage Head Start Center Committees and the Policy 
Council to invite staff'members to their meetings . .This will 
help develop the communications that are necess'ary so the staff 
will not feel- that parents are plotting behind their backs ^ In- 
formed staff will encourage, parents to accept their policy-making 
roles. Staff should' be invited to discuss various/phases of the 
Head Start program as a way of also keeping the parents informed^ 
The. staff should not try to keep the parents in the dark. Parents 
may need to be invited to staff meetings, to better understand 
the program plans and goals. Reports from staff meetings should 
be unade at Center Committee meetings to inform all parents. 

All parents should be aware of the levels and policy-making 
functions at each level in the Head Start program* Remember we 
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are not trying to hide information from parents, it would be 
better to share with them this type of information, then for 
them to get the wrong information; or for parents to ask for 
our policy-making chart and to be told we don't have one! This 
chart Gould be part of a Parent Handbook developed by your pro- 
gram, which might also include: 

■ 1. Out Head Start program- goals, program year, enrollment 
procedures 

2. 4 areas of Parent Involvement- expanded section on 

Volunteers and parent developed activities 
0. Policy -making chart 

4. By-laws and functions of Center Committees and Policu 

Council " . ^ 

5. Election procedures " 

6. .Grievance procedures 

?. Staff inq patterns .and role of Parent Coordinator 
0. how to conduct meetings 

9 Parent mo.tivation- assistance with travle and babysitting 
10. Parent Activity Fund ■ ^ 
11 State .and national parent organizations 

12. WhoA^ to call- local resources - 

13. Bibliography . ■ 

14. Public .relations, activities- newsletter, etc.. 



After training the elected Head Start parents , they may act 
as resources to explain thes.e functions to their local parent 
groups, with you acting only as a consultant.' Start to develop ^ 
the parents leadership abilities and skills /so they can be 
resource persons. . it is often- more effective to have parents 
training, parents! . To effective train other parents, the elected 
parents must first understand the functions of the various policy- 
making! groups The functions' for the Policy Council and Center 
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Committee are • included, here for your convience. 



Funotions of a Polioy Counoilare: 

2. Initiate suggestions and ideas for program' improvements ^ and. 

to receive a .report on action taken by the administering agency 

with- regards to its recommendatio7is . 
2.' Plan^ coordinate and organize- agency-wide activities for Read 

Start parents with the assistance of the staff. 
.5. Administer the Parent Activity Fund. 

4 . Recruit volunteer services from parents ^ community residents ^ 
y and community orgainzations ^ and'mobilize community resources 

to m^et identi fied , needs , 

5. Communicate with all parents and encourage their full par'ti- 
oipation in the Read Start program, 

6. Approve the goals for Head "Start within the agency as proposed 
■ by the Grantee Board of Directors ; and develop ways to meet 

these goals with REW/OCD Guidelines . 

?. Approve the locations of Read Start centers. 

8 Assist in developing a plan for recruitment of eligible 
children and approve ^ such a plan. 

9. Approve the composition of the appropriate parent policy- 
making groups and methods for seating them up within REW/OCD 
guidelines. 

10. Approve the services provided to Read Start from the Grantee 
central office . 

22. 3e responsible for .heaving -and resolving community and parent 
complaints about the Read Start program.- 

12. Be, consulted to ensure that standards for acquiring -space ^ 
equipment and supplies are met. 

13. Be consulted in the direction of the Read'Start staff in the 
. day to day operations . 

14. Approve or . dis approve the' Read Start Personnel Policies and 
Procedures (including establishment of hiring -and firing cri- ' 
teria for Read Start staffs Career Development plans ^ and 
employee grievance procedures } . ' .. 

25; Approve or disapprove the'hiring and/or firing .of the Eead^ 

Start Director, • ' ' . . 

16:. Approve or disapprove the hiring and/ov firing of the Head 

Start, staff. With priority to hiring to qualified Head Start 

parents . ' 

17. Approve the request for funds and proposed Work programs 

CtJie grant application) prior to, sending to REW^ with sufficient 
tirne^ to study the grant application and aQk questions of Head '' 
Start and Grantee personnel. 

r - ■ ' 

\ ^ - - ...... 
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18. Approve major work changes in the Read Start :i arating budget 

and work program while the program is in ope. xzlcn. 
29. Approve information prepared for the pre-rev^av: to HEW. 
20. Conduct' a s,elf -evaluation of the Head Start . ^^rgram. 

Functions of a Center Committee are: 

1. Assist the Center staff in the development and operation of 
every component^ includin'g curriculum,, in the Center's Head 
Sta.rt program. - 

2. Work closely with the classroom teachers and all other com- 
ponent staff in carrying out ' the daily activities. 

3. Plan a.nd conduct informal and formal activities and programs 
for all Kead Start parents in the Center. 

4. Recruit, screen and recommend persons to be^,.empl6yed to fill 
vacancies in. the Center staff to the Policy^Council, within 
Guidelines established by HEW/OCD, the Grantee Board and the 
Policy Council; with preference being given to qualified 
parents to fill any vacancies. 

5. Approve the hiring and/or firing of the Center Director. 

6. Hear and resolve complaints from parents and the community- 
concerning the Head Start program at the Center through the 
Grievance procedure established by this Center Committee. 

7. Be responsible for securing the volunteer services from . 
parents and community sources to meet the Center's share 
of in-kind. 

8. . Make recomjueindations to the Policy Council concerning 

expenditures of the Parent Activity Fund. 
.9. Communicate with all parents with a child currently enrolled 

in the Center and. encourage their full participation in the 

Head Start program. 
10. Conduct a self -evaluation of the Center's operation. 

Once elected parents understand their functions, rol^'i 
on the policy-making groups and purposesyof the groups, they 
can assis't you in training other parents at the Center level. 
A sample outline of a policy-making chart is oh the following 
page for your information. Remember this is zxxXy a sample, 
■ and you will need to revise it to fit your ag-.ncy. 
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PQLICY-MAKING IN liEAD START 
(sample outline) 



Grantee Boa,rd of Directors 



Grantee Director 




Head Start Policy Council 
At- least 50% parents with 
a child currently enrolled 
in Head Start; remainder- 
Representatives of the 
ComiT^unity- approved by 
the parent members 



Executive 
Committee 



Personnel 
Committee 



Grievance 
Committee 



iDeleg.ate Board of Directors 




Planning 
Committee 



Finance 
Committee 



Evaluation 
Committee 



Delegate Director 



Head Start Policy Committee 
At least 50% parents with a 
child currently enrolled in 
Head Start,, elected by Center 
Committees, remainder- Rep're-- 
sentatives of the Community- 



Personnel 
Sub-comm. 



• / 

< 


1 


\ ^ 


Grievance 
Sub-comm. 






Planning 
Sub-comm. 




Finance 
Sub-comm. 





Evaluation 
Sub-comm. 




a,d Starr Center Committees 



Personnel 
Sub-comm. 



Grievance 
Sub-comm. 



Planning 
Sub-comm, 



Finance \ 
Sub-comm- 



Evaluation 
Sub-comm. 
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Training for parent Volunteers must be coordinated with 
the entire Head Start staff for parents to be effective volun- 
teers in the component of their choice. Is there any reason 
why parent volunteers could not be used in the agency's Central 
office as receptionist or typist? These types of volunteer 
services offer training possibilities that will aid parents in 
gaining new skills for future employment. 

If we want to involve the entire Head Start staff, don't 
forget the clerical staff, janitors and cooks. Volunteering 
as a nurse aide, social service aide or parent involvement 
aide could stimulate a, parent's interest in working in the 
medical or social work field. Parents may be inspired and 
encouraied by staff to take advantage of formal educational" 
opportunities and training.^- ' 

A sub-committee at the Center level may have the responsi- 
bility for planning parent education meetings or workshops . 
Using Head Start staff and community resources^ the range of 
topics that .could be covered are limitless! The. Parent Coor- 
dinators' role, as a resource person to the Center Committee, 
would be to offer suggestions of possible programs they could 
plan to meet their needs; and to. help- parents compile a list 
of community resources., 
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Remember that nay materials prepared for adults should be 
written for adults. The basic fault of many adult education 
prograiTis is that they fail to prepare materials for adults, 
they use elementary school materials. What an insult to an 
adult! Whatever stimulation they had to join an adult education 
program would be lost by insulting them with children's mater- 
ials. Many exceptional adult education materials are now avail- 
able, and some are listed in the- Bibliography. Perhaps you 
need to develop 'a resource library in your office. This could 
stimulate parents to explore new topics . 

Although the list of topics for formal parent education 
classes are limitless , it might be helpful to include a few 
ideas here. 

How a child develops between ages 3 and 5. 
The importance of preschool education and Head Start, 
.Rod to buy wisely and budget your money . 
Nutritious low cost meals. 
Help from our community. 
Understanding sickle^ cell anemia. 

Activities for you and your Read Start child at home. 
Developing meaning ful relationships with others. 

Just using the above topics, possible resource persons from 
the H.ead Start staff include: 'Education Director, Nutritionist, 
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Social Services Director, Nurse, center staff, cook, Social 
Service aide, etc. Parents need more contact with ALL central 
staff as a^smeans of understanding all the Head Start components. 

. As a possible resource person/ or leader, for parent edu- 
cation programs ; your rcle is helping parents extend their 
knowledge from experiences of other parents; materials pre- ' 
sented by resource persons; and from thinking through new ideas 
as they relate to their lives. Also, you need to create an 
atmosphere for learning; start and guide discussion when nec- 
essary; foster relationships and group interaction; and set a 
good example as a leader. Do not dominate the meeting, nor 
should you allow another individual to take over. Give every- 
one a chance' to express their views and opinions. 

QUALITIES OF A LEAD'ER 

Bles,Bed is the leader who knows where he is going, why he is . 

going, and how to get there. / • 

B'lessed is the leader who knows no discouragement, who presents 
no alibi. 

Blessed is tha leader" who knows how to lead without being dictatorial. 

Blessed' is the leader who leads for the good of the most concerned, 
and not for the personal gratification of his oion ideas. 

Blessed is the leader who develops leaders while leading . 

Blessed is the leader who has his head in the clouds but his feet 
on the ground. . ■ - 

Blessed is^ the leader who considers leadership an opportunity for 
service. 
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Parent participation in thes formal activities will help 
parents : 

develop meaningful insights into the Head Start program 
and their roles as parencs; 

clarify their understanding of their responsibilities 
as parents and to the Head Start program; 

through parental involvement the child's program will 
be supplemented and enriched; 

become more aware of community problems, the steps to 
use in solving these problems , and other groups 
working to solve similiar problems; 

and most of all, parents will have the chance to develop 
leadership skills and self-confidence necessary to 
continue working with groups. 




EKLC 



^ PART, 7. TOTAL INVpLVEMENT 

After ^recruitment and participation, the last area for 
staff in the process of Parent Involvement in Head Staa.u is 
the WHO ie area of: ■ * 

TOTAL IN V"Q L V E M E N T. 

For parents to be totally -involved: 

they will beoome active community change agents; 

fi ■ 

they will provide a wholesome eravivonment for their families ; 

they will have the chance to develo-p new akillsj and 

they Will improve the social, educational and economic 
levels of their livss through increased knowledge of ., 
resources, application of the problem-solving processes 
and sktlls they^ have developed. " 

\_ For a. Eead Start parent to be totally involved, her horizons 
must be broadened beyond the Head Start program and into the comm- 
unity in which she lives. Parents should realize how the leader- 
ship skills and knowledge gained through participation in the 
Head Start program can be utilized in identifying and solving 
community problems . 

To help parents to develop the self-confidence and leader-' <3 ' 
ship skills they need to become active community change agents, 
the Head Start staff should encourage parents to: serve on Head 
Start policy-making groups; expand meaningful parent education 
programs (such as consumer education or community .Resources) to 
i.nvolve all community residents; make use of all community xe- 



ERIC 



"sources; become involved in community " spohabred activities, or 
start some,; be willing to serve' on policiT^-making groups. o.f 
other agencies within the community, such as PTA or church; 
-•and utilize- all .resources within their com'Tiunxty , county and 
state to provide a wholesome environment fo'r their families. 

To get the entire staff co.mmi.ted to -Parent Involvement, 
we must start with the top level administration and governing 
Boards. Training for Boards and Policy Council- may need to 
be developed to help each understand their roles and functions 
in ''relation to the other group. Top level administration must 
help you clearly define your role and job; as v;ell. as being 
commited to the many opportunities and need^.for parents in 
"the ^ total Head S^art program. ; - ' 

Because the role of Parent Coordinator is new^to most of 
us, we need to develop on-going- training for ourselves, so we 
can learn training techniques to develop and conduct 6n-g"oing 

training for parents in our agencyl 

**' - . - 

/Mr. Mouton provided jis with, .inf o^rmation on the Head Start 
Guidelines for Parents., 1-30, when he interpr-eted the. Guide- ; 
lines for us in December/ 1970: Mr/ Sheldon has provided:all 
of us with a training technique , 'to use with parents and staff 
to help- them uilderstand the new Parent Guidelines. 
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.Within each agency we shou.-ld be made aware of /or help, 
develop, -a staffing plan and job description, so we will know 
exectly. our relationship to the Head Start Director, other 
central off ic^ '3taf f , and center staff. We need to see that 
charts- describing the relationships between, grantee and dele- 
gate agencies,, their Baards and parent policy-making groups 
are developed and distributed to parents and staff. These, 
charts should also outline specfic duties and responsibilities 
to be.acrried out at each level by each group/- 

By working with other Head Start staff, -comjuunity people 
and parents, we should develop a list of comunity resources 
tOfhelp with specfic problems. This list could be used in all 
Head Start , components , and in parent- meetings . 

^ Using the hand-outs distributed at: our first Parent In- 
volvement workshop in November, 1970 ("Notes from: Dynamics of 
Citizei^^ Participation!' and "Overview of Planning, Administering 
and Evaluating a Training Event");' we should develop insights 
into working with arid involving individuals and groups in He^ad 
Start; organize people into meaningful teams to work on" programs 
and. problems; develop , meaningful' training plans for Head Start . 
staff; serve as a resource person to patent education and policy 
making- groups; and assist ' parents in planning meaningful, on- 
going workshops to meet their specfic needs. ^ . 



PART 8 . IT TAKES TEAMWORK 

There are many, steps to climi) to. fulfill the role of 
CQordinator of Parent Activities'. . This haj^dbook has dealt 
. specfically with staff personnel working with parents; but 
we hope to soon prepare a booklet for Coordinators of . Volunteers 

The climb to fulfill our role may not always be easy; but 
then many things worth doing are not easy. 

Just remember you are .not alone in. your climb. Other 
Parent Coordinators are nearby; your -friendly STO is .always 
. willing to assist you; and the Regional Parent Program Special-- 
ist is available when needed. 

If we all work together by. sharing ideas and resources; 
we can climb the steps together, sharing the load, and sharing 
the VICTORY! ' - , 

If not now, when????? 
■ ^ , , , TEAMWORK 

• ' BE A LEADER 

I BE AC RESOURCE 

r * ■ 

•. - , " . QUALI-PICATIONS 

JOB DESCRIPTION 
EVALUATING PARENT COMPONENT 
COMMITMENT TO NEED. FOR PARENTS 
. DEVELOPING COMMUNICATIONS 
SELF -EVALUATION OF OUR IMAGE 



. I §. I' 0 ' G R A ? H Y • . ' , 

Parent Involvement 

♦Association for Childhood Education International (ACEI) . . 
"A lap to sit on.. and much more" , ' $2 . 00 , also available 
from Day Care Council. ' ' 

Sod]C7~M~._!LPar^ts^^^G^^^^^ International 

• v Journal of Religious- Educati on, July.. 1966. ' — 

Child btudy Association of America, 9 E. 89 th'' St, New York 
New York 10028 . ' 
"A Curriculum of Training for Parent Participation in 

Project Head Start" 
"The Why and How of Parent Participation". 
*Curry, Leah and Rood, .Larr^/ "Head Start HaAdbook for Parents" 

Gryphon House, Washington, D . C. ,. $1.00 ,. 1971 . ' 
*Davis, Lillian. Project Head Start, Montgomery County Public' 
School.", 850 N. Washington St. , Rockville,- - Mary land 20850 
"Guidelines for Head.. Start Volunteers" 

"Guidelines for the Use of Volunteers". ' ' : 

*Day_ Care and Child Development Council of 'America. "Alternatives 

_ in _ Quality Child. Care.: A Guide for Thinking'and Planning". $3 50 
♦Division of Family and ' Children ' s Services, Mississippi . * *■ 

Department of Public Welfare , Fondren Station, PO Box 4321 

Jackson, Mississippi 39216. ' 

"Creative Use of Materials" 

"Communication Skills and the Language Arts"" 
"Discipline" 

"Mucis for Young Children". ^ • 

Eglana. "Parents in the Head Start Program", Young Childrt n 

ME.y, 1966. . — ' 

ERIC/ECE, 805 W, Pennsylvania Ave., Urbana, Illinois 61801 

Kremer, B. "Parent Education: An Abstract Bibliography'" 

. 1300-19, 10<: . , ^ y X 

Howtrd, N. "Mother-Child Home Learning Programs • An ' 

Abstract Bibliography"., 1300-21, 80<? 
Hucklesby, S^ "A Nature Walk", SO^: " 

"Guide to Early Childhood Newsletters and Bulletins" 50<: 
Forer, Lois. No One Will Listen .' * . 

Gordon, Thomas. Parent Ettect iveness Training. New York • Peter ' 

H. Wyden, 1970', $6.95.. — i 

Grotberg, Edith H. "Day Care : Resources for Decisions", OEO 
1971, reprinted by Day Care Council, $4.00. ' ' 
■Harm, Mary J. "Parents As Partners Task Force on Parent ' 

Participation, OEO... 
Hervey, S. "Attitudes, Expectations and Behavior of Parents of 
Head Start and' Non-Head Start Children", Michigan State • 
■ University, East Lansing, Michigan, August, 1968 
*Ilg, Frances anfi Ames, Louise. Parents Ask, New York: Harper " 

and Brothers,. 19 62. — : ' 

♦Jphnson, Gurion. Volunteers in Community Services ,' Durham: \ 
North Carolina: Seeman Printery, 1967. ' ' \' 



Johnson. Wax,. "Easy-to-make Gifts for the small budget", Consumer 

Eduaction .Dept. GB-5, Racine , Wisconsin 53403. 
Lan Magazine^ and Book Company. "Crafts for Children", -Sunset Book, 

Menlo Park, -California .9.^4025 , $1.-95. 
McCary, .James. Human Sexuality ,- New York: Van Nos trand Reinhold Co. 
*Medinnus^ Gene -R. Readings in the Psychology of ^Parent-Child Rela- 

tionships. New York: John Wiley and Sons,' Inc., 605 3rd Ave., 

New York', RY 10016 , 1967 , $4:50;. 
Metropplitan Life- Insurance' Company. Pamphlets .on chi Id , development . 
^•Public Affairs Paitifihlets, 381 Park Ave. S., New York, NY, 26<^@. 

Lacrosse. "Day Care for America's Children"^ 

Hunt. "What You Should Know About Educational -Testing" 

Archer and Yohraes, "What Should Parents Expect from Children?" 

Wolf and Stein. "The One-parent . Family " , 

Hymes . "How to Tell Your Child About Sex" 

Leventhal. "job Discrimination . is Illeg'al"- 

Powledge. "New Careers" 

•Stewart. "The Poor Among Us" . ■ . ^ 

Margolius. "A. Guide to Consumer Credit".- ' 
Swartz, Edward M. Toys That Don't Care , Boston: Gambit Inc.-, 

Publishers, 437 Boylston St., 30110^, 1971. ' ^ 

A. E:-' Stanley Manufacturing* Company . "Fun, with Sta-Flo Liquid' 

Starch", Decatur Illinois . 
Taylor, Katherine W./' Tarents - and Children Learn Together , New York:" 

Teachers "Press , Teachers College, Columbia University, 1967. 

Craft Catalogs: ,^ 

American • Handicraft, Jackson Square, 24G0 Terry Rd., Jackson, MS. ■ 
Lee Wards, P.O. Box 20 6 , Elgin, Illinois 6 0120. ' ^ r 
Kurly Kate Corporation, 2215 :^ . I Lchigan Ave., Chicago, Illinois. 
Merribee Ne. dlecrafx ^Company , BrG^dwood Shopping Center , 10076 

Florida ,Elvd. , Baton Rouge, LA 70802. , ^ 

Vanity Fair Craf ts , 5832,;W. Chicago Ave.,. Chicago, 111 . 60651 . • 
Lewiscraft, 284.-286 King Street .West , Toronto 2B , Canada.- ' 
Pack-O-Fun, 14 Main. Street , Park.Ridge, Illinois 60068. 
Dennison Ma ^ufacturing Company , Dept..Y-199, Framingham, MASS 01701. 



Working with Groups " , [ ■ ■ . "J 

Albert,- Dora. You're Better Than You Think , Prentice ^Hall , N.;, Jersey . 
Argus Communications. '^Dynamilcs-of Group -Discu:?sion" ,° 3505 N. Ashland 

Ave . Chicago , Illinois 60657 . - " ' 

Association • Press , 291 Broadway, New York, NY , "Leadership Library" 

How to be a Board or Committee Member. \ ' 

How to Develop Leaders * ' ' ^ - 

How to Plan and Conduct Workshops, and Conferences 
. How to Use Role-Playing Effectively - 

How to Work with your Board and Committees • 

The Art of Helping People Effectively. ' • " ' • . 

*Auerbach, Aline. Pare nts Learn Through Discu ssion, New York: John ' 

Wiley and. Son, Inc. / 1968, §7.95. [ ~ 



Brocado , . Inc . , 2 45^1 S . Ashland ^Aye . ^ Chicago, Illinois 60608. 
Tiss.ue Things , 75 ^ 
r Mod Podge Idea Book,- $1.00, ■ 
^California Council on Parent Participation Nursery Schools, Inc. 
"Pointers for Participating Parents", Ms. -Claudette Page, 
860 Clara Drive, Palo Alto, California 94303, $5.50. 
Child Study.. Association,, 9 E. 89th St., iSlew York, New York.10028. 
*• ^Recruiting Low-rncome. Fainilies for Family Life Educa'tion 
Programs, 1965, 50<: 
When Parents Get Together: How to Organize a Parent Education 
Program. 

Children's Bureau. "Children '^^ B'ureau Publications for Parents", 

DHEW, Washington, D.C. '2 00-25. 
Clorax Company. "Bottle Craft", 850 42nd St;, Oakland, CA 94601, 
Cokee Enterprises. "Curriculum Guide-^Goals and Growth for the 

Early Years", 4568 W. 135th St., Hawthorne,, CA ,90250, $5.00. 
*DARCEE. "A Guide for Home Visitors " , JFK Center for Research and Human 

Development, George -Peabody College for Teachers, Nashville; 

Tennessee 37203. 

Department of Human Development and Family Studies, New York State 
College of Human iEcology, Mailing Room, Building 6, Research 
Park, Cornell . University Ithac^. , ISIew York 14850. 
"Sources of Information and Assistance", 35<: 
E1067 "Children's Art", 20^? 

E1155 "Play as Learning", 25<:' . 

"Leaflets for Parents of Young -Children", 10 Actions Speak, 
As They See Themselves, The- Great Imitators, Children and ^ 
Prejudice, ^Schools for the Preschool Child-Why?. 

Also available -a film "Learning While They Play", 2 8 minutes., 
rental $3.50 B&W, or. $4.00 color. 
*Dittman, Laura L. "Your Child from One to Six", Universal Publishing 

and Distributing Corporation, 235 E. 45th St. , New York, NY 10Q,17. 
Doan., Eleanor L. "Handicraft Ency'clor)edia" , The Siinday School House, 

Glendale,^ California. 
Dreikus , Rudolph. "Children the Challenge ",. New York: Meredith Press. , 
Educational Facilities Laboratories. "The Early Learning Center", 

473 Madison 'Ave. , New York, NY 10022. , . 

ERIC. "Dictionary of Resources on Early Childhood, Education " , 

Day care Council , 75 ? 
*Ginott^ Haim. Between Parent and Child ^ New York: Mac Millan Company, 

86 6. Third' Ave . , New York, NY 10 022, $4.95. 
Gordan , Ira J. Baby Learning Through Baby Play / Day Care Council, 

$3.95. . . . * , • ^ ' , . 

Green and Woods . "A Nursery School Handbook for Parents and Teachers", 

Sierra Madre Community Nursery School Assn., 701 E. Sierra Madre 

Blvd. , Sierra Madre, California, $2..00. 
Haiman, Peter E.^ "Child Care Pamphlets": Soul Mother, Kids- Copy - 

Their Parents, Keep Babies" Busy, When Kids Fight Over Toys ; 

Press of Case Western Reserve University, 25 for. $5.00. 
Hymes, James. Teaching the Chil d Under Six ,. Charles E . Merrill 

Publishing Co . , 1300 Alum Cr ek Drive, Columbus, Ohio 43216, 

$2.95.- r 

Hymes , .James . "Three to Six: Your Child Starts' to School", Public 
Affairs Pamphlets, 25C. ' 



Kraft, Ivojji and Chilman, Catherine. "Helping Low-Income 
Families Through Parent Education"', DHEW/Ghildren ' s 
Bureau, 1966 . 

MIDCO. "Orientation Kit for *The Pazrants* Section Head Start 
.Policy Manual'^ Suite 810, 821 17tia St., Denver, CO 80202 ,. 

$:...oo. 

National Associativon for- the Education of Young Children. "One 

Gaant.Step: A G^uide f or ■ Head Starr Aides 75^ . * 
^National Federation of-. Settlements and Neighborhood Centers. 

"Selected Readings for Trainees for Day Care Aides: A Guide 

for In-Service Training''. 
NEA. "Parents: Active Partners in Ec ...cation " , 120 6 Sixteenth 

Sr.-, NW,' Washington, D^. C. 20036. 
*New York Department of Social Servicers . "You ■ and Your Volunteers: 

A Partnership That Works", 1450 v^estern Ave., Albany, New York 

12203, 1969. 

*PAR (Parents as Resources Project), 576 Hill Terrace, Winnetha, 
lilinois. 60093 . Also available from' Day Care Council 
"Workshop Procedures, A Companion Guide - to 'Recipes for Fun', 

$2.00 - 
"Recipes for ^Fun" , $2 . 00 . Also; available in Spanish. 
-Pareiits Magazine . "Head Sta^rt at Home for -Preschoolers " , July,is:"^ 
*Projsct Head Start, DHEW/OCD, P.O. Bex 1182, Washington, DC 2 001^. 
Eainbow Series- #5- Volunteers 

#6- Parents . , . 

- #10- Points for Frirehts 

#10A- Parent Inv'.lvement"' . " . 

• "^he Parents" Instruction 1-30, .-ction B-2 of the Head Start 
Policy Manual . 
lieautiful Junk . ^ . 
:£y Rights and Responsibilities as a Parent '■ • 

'{v'olunteer Recruitment Poster 
Pattern for Head Start flag 
Certificate of Appreciation for Volunteer 

■Certificate of Completion of Nutrrtion and Food Course f or ■ 
^ Parents 

. Head Start Newsletter- Parent Participation Issue, Sept., 1968 

Parent Involvement Issue, Sept. , 1971 
Project Home Start, March, 1972 
Head Start Pu):)lications list 

Films Suitable for Head Start/Child Development Programs 
Day Care Workshop Child Development Manuals 
Caring for Children Series 
Riley, Clara .and Epps, Francis . Head Start in Action , Parker 
Publishing Co.-, Inc. , West Nyack, New York, 196 7,7 
*Rood, Larry. "Parents' and Teachers Together", Washington, DC: 
Gryphon House>, 1970, $1.00. Also available from Day Care 
Council. , , 

, RTC, University of Massachusetts. 
"Bits and Pieces ",^75^ 
"Aides to Teacher Vs and Children, 75* 
"Finding, Using and Supervising Volunteers", 50*. 



Sacadat- E. "Arousing Parent Interest in a Program for the 

Culturally Deprived -Journ "il of Negro Education, Spring, 
19 55 ^ ^ ^ 

Stenzel, Anne and Feeney, Helen, Volunteer Training and 

Development , - The. Seabury Press, 815 Second ^-je.'l New 

York, New York, $5,95, 
*Travis, Nancy.. "Day Care Is...", Southeast Day care Project, 

Southern Regional Education Board, 130 Sixth St.,NW, 
. Atlanta^, Georgia 30313. 
^U.S.D.A. "Child Development reaching Material for Low-Income 

Families", Superintendent of Documents, Government Printing 

Office, Washington, D.C. 2:)402 , $1.00. 
U.S. News and World Report. People Helping P.n.: x)le, Dept. 27 7 , 

2350 N St., NW, Washingron, DC 20037 , $2 .iT: 
*VOLT Information Sciences. "Proceedings * of t.ne Summer Head Start 

Par.ent Coordinators Traininq Workshop", 1£?8 L-St.,^NW, 

Washington, 'DC 20036. 
^Volunteer Service Corps. "Planning for Volunt ^rs in Coiranunity 

Service Programs", Welfare Council of Me tr .irolitan Chicago, ' 

123 W. Madison St., Chicago , Illinois 606CliI 

Parejit Education and Child Development 

*ACEI. "Parents-Children-Teachers :Communication" , ..$1.75. 
Albert, Dora. "You're Better Than You Think", Englewood Cliffs, 

New Jersey: Prentice Hall. . V=» 

American Association, for Sex Educators and Counselors. 

Schiller, P. "Sex and Family tffe Educati^on i^s Human Relations 

Education" 
Schiller,^ P. "Who Am I?", SI. 50 

Kirkendall, L. "Teacher »s Question and Ansv.er Book on Sex 

- Education", $1.75'. 
*Auerbach, Aline. "Trends and Techniques in Parent Education", 

Child' Study Association of America, 9 E. 89th St., New York, 

New York -1002 8 , 9-5C:. 
*Bank Street College of - Education . "Education of the Deprived and 

^^Segregated" , 69 Bank Street, New York 10014, 1963, $1.50. . 
^Barsch, Ray /."The Parent Teacher Partnership " , The Council for 

Exceptional Childre.n, Inc., 1499 Jefferson Davis Highway, 

Suite 900, Arlington, Virginia 22202, 19.69 . 
Bemiss-Jason , 3250 Ash St., Palo Alto, CA 94306, "Creative 

..Fun with Art Tissue", 79^^. 
*Birnbaum, Martin; Harm, M.' and Ortof, S. "The Content for 
. Training in Pro j ect 'ENABLE " , Child Study Association of 

America, 9 E. 89th St , New York, NY 10028. 
*Borden, Inc., Consumer Products Division, 35-0 Madison Ave., 

New York, NY 10017, '^Elmer's 60 Ideas for Classroom Projects". 
Britten, Jean. "Selected Books about the Afro-American for Very 

Young Children, K-2", Massachusetts Department of Education, 

182 Tremont St. Boston, MASS 02111. 



*Bettelheim , Bruno. Dialogues with Mothers , The Free Press, 866 
Third ikve , New York, NY 10022, 1962, $5 . 95 . 
Cartwright:, :„orwin and Zander, Alan. Group Dynamics , New York: 

Harper and Row. [ ' 

Coleman, Robert J. 'Tolicy Advisory Committee Handbook", STAR^ 

. Inc., J.-ckson, MS, 1970. . 
Education 'IZraining and Research Sciences Corp., 1700 Grant St., 
MayflO'v.v^r Bldg ., Denver , CO 80203. "Social Services Impro- . 
vement Series : 

#1 The Board and Advisory CQuncil Members Handbook, Osborn 

#4 Coinrnunity Development, Lauderdale and Peterson 

#5 Prc::.,r-aj:. and Staff Evaluation, Bard • 

#6 .Res.:urce Mobilization, Maclntyre. 
Kreitlow, Burton; Arton , E.W., and Torrence , A. ",teadership for 

ActiQn ir. Rural Conununities"-, Dan^ville, Illinois"; The Inter- 
state Printers and Publishers, Inc., 1965. 
Lifton, Walter" M. Working with Groups: Group Process and Indivi- 

dual Growtii , New Yor]<^: John Wiley and Sons, Inc., 19677 $6\95. 
Mahoney, Stanley C. "The Art of Helping People Effectively " , New 

York: As:sociation Press , 1967*.- 
Millet, G, editor. "Your Guide to Better Group Meetings: Common 

Goals for Thoughtful Parents", Parents Magazine ,- Subscription 

Dep±., Rfixgenfield, New Jersey 07621 , 50f. 
Niles, Matthew. Learning to Work in^ Groups , New York: Teachers 

College ^ressTT-"?^^^?"^^ ~~ 
Par ad, Haward editor. Crisis Intervention: Selected Readings , 

Fami;ly Service Association of America, 44 E. 233fd St. , New 
. York, Wf 10010, 1969. ■ ' . 

P.erlman , 'lelen.H. Persona: Social Role and Personality , Chicago: 

Univex::;ity of Chicago Press, 1968. 
Piers, Maria. How to Work With Parents , SRA, 259 E. Erie- St., 
' Chicago, Illinois 60611, 1955. : 

Power, David.. First Book of How to Run a Meeting , New York: 

Franklin Watts , Inc 
Rogers, Carl. CarT"^ Rogers on Encounter Groups , Ne.w York: Harper 

and Row, 1970, $1.95. 
Thelen, Herbert. Dynamics of Groups' at Work , Chicago ; University 

of Chicago Press , 1954 . ■ ' 

Thomas, Mrs. Harry H. "Simplified Parliamentary Procedure: Based 

on Robert's Rules of Order", League, of Women Voters of the US, 

1730 M. Street, NW, Washington, D.G. 20036, 15<:. 



Head Start Parent Involvement films : 

Parents Are Teachers Too- 18 minutes , B/W 

Head Start to Confidence- 20 minutes, B/W 

Patterns for Health-^14 minutes, B/W 

Talking Together- 20 'minutes, B/W 

With No One to. Help Us- 19 minutes, B/W 

Four Children- 20 minutes, B/W 

Home Visits- Urban and Rural 



Film guides availa., from National OCD 

Films available frcr. ^ 

Modern Talking Pxc:::.- :.:.ervice 

412 W. Peach tree : , W 
Atlanta, GA 30 30 3 

Sociological Impli i; :.-s of Poverty 



Asscciation-Sterling Films, Inc 
600 ijadison Ave. 
New Yc -k, NY 10022. 



Bagdikian, Ben H 

Boston: Beacon 7 
Billingsley , Ajidrer-. 

Prentice Hall i 
Caplovitz, David. .:. . 

I n come Familie::.i~ 
Clarlc, Kenneth. Da:/:' 

Harper and Row _ 
Frazier / E . Frankl_^ 

Chicago: The Un-i 
Frostv Joe L. editor. 

Readings , Atlan":. 



The Poor in America, 



ae Midst of Plenty: 
: 1964: ^ ^ ~ 

: .Lack Families in White An^erica ,New York: 
also from Child Welfare Leagu e . 

? oor P ay More; Consumer P racti ce s of Low- 
Q-v: York: The Free Press of^Glencoe, 1953. 
3h,etto: Dilemas of Social Power, New York: 

T The Negro Family in the .United Stat^ ^s , 
.r->ity of Chicago Press, 1519 revisejd 196 6 . 
~ .rly Childhood Education Rediscovered: 



Frost , Joe L. 
Iss ues and 
York, 



New York, NY lO:: 
*Green , Robert L. e:.-.„. 
Chieago: Follet- 
Mead, Margaret and & 
P^assow, Harry edit:,- 
....Disadvantaged, Nt^ 



olt , Rinehart and, Winston , Inc. , 1968. 
and s,^^-.::^ f Glenn editors. The Disadvantaged Child: 
Impy :is., Hougtom Mifflin Co. , 5 3- W. 43rd , 
r4".95. 



Racial Cr isis i n American Education, 

. . a c a tipnal Corp. , 196.9.. ' 

iwin, James . A Rap on Race . 
Developing Programs for the Educationally 
York: Columbia Press, 1965 . 



Rainwater, Lee « And nhe Poor Get Children : Sex , Conception and 



Family Planning in the'^Working Class , Chicago : Quadrangle 
1960. ' : - " \ , 

L. Poor Kids: A Report on Children in Poverty^ 



Books 
Schou, Alvin 

New York: Basic BocicT^ Inc. I ~- 

*Thompson, Ernestine. I-nverty: An Annota ted Bibliography fo r 
Adult Basic Educat:_on Teachers 



Southern Regional Education 

Board, 130 6th St. , NW, Atlanta,. GA 30013 , 1970 . 
Webster, Staten. The Disadvantaged Learner-Knowing, Understanding , 



Educatin g , SRA, 259 E. Erie St., Chicago , ILL. 6 06 11 . 
E. and Vatter, _ 
Harcourt, Brace and Wor'ldy 



Will , Robert 
New York: 



Harold G. P overty in Affluence , 
Inc. , 1965 . 



Adult Education 

^ — . — J 

Adult Education Assoca ation, , NEA, Washington, D,C. 

Adult- Education , Theory and Method: Psychology of Adults, 1963 

Adults Learning, 19 65 ^ ■ 

Community and Aci:^ Learning, 19 62 

Leadership pamph„.„ ,.3: 

#1 How to Lead a Discussion, 1955 " 
#5 How to Teach Adults. Leadership, 1955 ; 
#6 How to Use Role Playing, 1955. 



ERIC 



... Aker, George. Adult Education Procedures, Methods and Te chniques; 
A -Cl-assi f ied and Annotated Bibliography" Syracuse , New York : ' 
Syracuse University Press, 196 5. 
/uiierican Library Association, Chicago, Illinois . 
Literacy Activities in. Public Libraries, 1966 
Disadvantaged Youth and the Library , 1967 

Service to Adu.lt Illiterates : Guidelines for Librarians , 1966 

Adult Reading Improvement. 
Axf ord Roger W. Adult Educat ion : The Open Door, Scranton , Penns.: 

International Textbook Company , ~ 
Board of Education of the City of New York. "Conducting a Program 

of Basic Education with Adults". 
Brunner, Edmund DeS. and associates. An Overview of Adult Education 

Research , Washington ,■ D . C . : Adult Education Assn . , 1959 . " " 

Cass, Angelica. Adult Elementary Education , New York-; .Noble and 

N^oble, Inc., 1956 . 
. *Depa.rtmeht of Heal th , - Education and Welfare. "Curriculum Guide to 

Adult Basic- Education" , OE-13031 , 19 6.6 , ..Government Printing Office, 
Donohue , Dan and others. "Guide lines . for Teaching the Undereducated 

Adult", Olynipia, Washington: Washington State Office of Public 

Instruction. 

*Follett Publishing Company, Chicago, Illinois. 

"Accent/The World of Work"., You and Your Pay , Dare and Wolfe, 196 7 
"Accent/Consumer Education" Bohlman and Bohlman, 1969. 

^Georgia Consumer Services Program, 15 Peachtree St., NE , Atlanta, 
™ GA 30 30 3. , . 

*Hickcox, Zane editor. Silver Burdett Company, The' Educational 
Subsidary of TIME, Inc., Morristown, New Jersey. . 
"Call Them- Heroes" ■ 

"Call Them Heroes- Teacher ' s" Manual " . 
Institute pf Life Insurance, -Educational Division, 277 Park Avenue, 
New York, NY 10017 
. "Handbook of Life Insurance" 
."Life Insurance Fact Book" 
* "Making the Most of your Money". 
Kidd, J. R. "How Adults Learn", New York: Association Press, 1959. 
.*Knauer, Virginia H.^ "Guide to Federal Consumer Services", US 

Government Printing Of f ice ,■ Washington , D.C. 20402, $1.00. -^-^ 
Lanning Frank W. and Many, Wesley A. Basic Education for the Dis- 

advantaged Adult , Boston : Houghton Mifflin Co . , 1966 . ^ ^ ^ 
Le,Kan , " Helen editor . "Index to Computer Assisted Instruction"-, 

Milwaukee, Wisconsin: Sterling" Institute , 1970. 
ManganD, J. A. and Malthesar, Lois A. "A Teaching and Study Materials' 
Albany, New York: The State Department of Education, Bureau of 
Adult Education, Advisory Bulletin #4,, April, 1965, 
McCullough, Constance. "Preparation of Textbooks in the Mother 

Tongue", Newark, Delaware: International Reading Assn., 196,8'. 
Miller, Harry L. Teaching and Learning in Adult Education ^ London :-■ 

Collier Mac Mil Ian Company , 1964 . 
MIND, Inc., Suite 552, 2000 K St., NW, Washington, D.C. 20006. 
^Mississippi State Department of. Education, Adult. Basic Education, 
P.O; Box. 771, Jackson, MS 39205. 
. "Operating Procedures for Adult Basic Education" 
"Mississippi. State Plan for Adult Basic Education". 
^National Associa'.ion- for Public School Adult Education . "Adult Basic 
.Education: A Guide "for Teacher's and Teacher Trainers " , NEA, 
1201 Sixteenth St., NW, Washington, D.C. 20036, 1966. 



^national Association for Public School Adult Education, NEA. 

"A Treasury of Techniques for .Teaching Adults",", $1.00. ' . 

•'How Adults Can Learn More-Faster", $1.00, 
National Consumers Finance Association, "Let's L^arn About 

Consumer Finance", 1000 16th St., NW Washington , D.C. 20'036. 
^Neal," Charles. Sense Witif Dollars , New York: Doubleday and Co., 

Inc., 1967, -$5.95. ' ' 

New Readers Press, P.O. Box 131, University Station, Syracuse, -NY 132iC 

Blacks . in Time , $l';25 

We Honor Them- Volumes 1 -3 , 50^.-75^ ■ 

Personal Credit, 75t ■ 

Reading Your Newspaper, 75 ' 
Office of Economic Opportunity, Washington, D.C. 

Adult Education- Community Action, 1966 
• ^CoiruT^unity Education- Tir-torial Progr ams CAP , 1967. 
^Public Affairs Pamphlets, 381 Park Avenue South, New York , NY 10016. 
■ #,302 How to Strectch Your Money- 25t 

#370 Your Child and Money- 25^ "" 

#382 Buyer, Be Wary I- 25t 

#412 Family Money Problems- 25 1 ^-^..^-^ 
#360 How to Finance Your Hqme- 25 • 
'Frank E, Richards Piiiblishing Company, Inc., 324 First St., Liverpool, 
New York . 13088 . 

"Foundations of Citizenship", Shawn, 1966 

"Getting Ready for Payday Series'", Hudson and Weaver, 1966 

"Using Money" Series " , Wool, 1968. 
Schultz , Morton .- The Teacher and Overhead Projection: A Treasury of 

Ideas , '^Uses and Techniques , Englewood Clitfs, New Jersey: Prentice- 
Hall , Inc . ~~ ^" ~ 
Smith; Edwin H. Literacy Education for Adolescents and Adu lts, San 

Francisco: Boyd and Frasler , 1970 . 
•Toyer, Aurelia. Get Your Mcjney ' s Wor th ^ New York: Holt, Rineholt 

and Winston, Inc.,-, Basic Education First Series, 1965 . 
Wallace, Mary C. Literacy 4:ns traction Handbook , Chiacgo: Foliett 

Publishing Company , 196 5. ' 

Associations ^ 

American Association of Elementary -Kinder gar ten -Nursery Educators-, 
(E/K/N/E) , NEA, 1201 Sixteenth St, NW, Washington, D.C. 20036. 
American Association of Sex Educators and Counselors, 815 15th 
Street NW, Washington , D . C . 200^5". 

The American Montessori Soci^y, Inc., 175 5th Ave., New York, 
NY 10010.' ' . - 

The American Parents Committee , Inc. , 52 Vanderbilt Avenue, New 
York, New York. 10017 . . 

Association for Childhood Education International (ACEI) , 3615 
Wisconsin Avenue, NW, Washington, D.C. 20016, 
Black Child Developrjient Institute (BCDI) , Suite 51^, 1028 
Connecticut Avenue, NW, Washington, D.C. 20036. 

Child Study Association of America, 9 East' 89th, New York, NY 10028. . 

Child Welfare League of America, Inc., 67 Irving Place, New i 

York /.New York 1000 3. , 1 . 

Children's Lobby, 112 E. 19t;h St., New York, NY l50t)S. « V 

Childhood Resources, Inc., 41u5 N . Fairfax Drive, Arlington , \VA. 

Day Care and Child Development Council of America, Inc., 140i\ 

K Street, NW, Washington , ..C . 20005. • ' * • \ 



ERIC/ECE, 803 W. . Pennsylvania Avenue, Urbana, Illinois 61801 . 
Gulf Coast Association on Young Children, P.O. Box 853, Biloxi, 
MS 39533. 

Mississippi Association of Children Under Six 'fMACUS) , Ms'. Merle 
Crump ton , /L 129 Verbena St,, Jackson, MS 39212. 

Mississippi Council on Early Childhood Development, F:0. Box 16189, 
JacRson, MS 39 205. 

Mississippi^^arents Assocfation , P .0 . Box 22591, Jackson, MS 39205. 
National Association for Community Development,- 1424 16tli St, NW, 
Washington, D.C'. 200 36. " . 

National Association for the Education pf Young Children (NAEYC) , 
1834 Connecticut Avenue, NW, Washington, D.C. 20009. - 
National Education Association, 1201 Sixteenth St. NW, Washington, . 
D.C. 20036 . • ^ . ^ ' 

National Federation of Settlements ■ and Neighborhood Centers, 232 
Madison Avenue, New York., ,,'rvJew York 10-0 idlj* 

National Parents Federation for Day Care and Child * Development , Inc., 
429 Lewis St., ^Somerset, New Jersey 08893. / ^ ' o • 
Parent, Cooperative Prfeschools International, 14912 Rocking Spring . 
Drive, '".Rockville, Maryland 2.0853. " / ^ ^ - . - 

Southern Assdciation of Children -Under Six (SACUS), Ms. Helen 
Harle/; 1070 Moss Avenue NW, Orangeburg, South Carolina-^) 115 . 
Washington Resnrch Project Action Council, 1823 Jefferson Place, ^' 
NW^r^^srhingtbi., D.C. 20035. ' ^ . . - 

Training Materials * . ^ M.^ - 

Child Care Information Center, Childhood Resouces , Inc. 

"Tape of the- Monch in Early Childhood" edited by James Hymes 
"Early Childhood Education-- Living His tory "" tapes 

"Early Childhood- A Training Program for Teacher's, Af des , Parents, 
Volunteers and Administrators" ' ^ • • 

"Inexpensive Additions to' Outdoor Play Equipment for Young 
Children " . 

Corrigan, Dorothy P "Workbook f or^ a Successful Workshop", Chicago: 

American Library Association, 196.7. ' ' ' - 

National Ins titute . f or New Careers, University Research Corporation, 
Information Clearinghouse, 4301 Connecticut Ave., NW^ Washington, 
D.C.,^ 20015. ■ . - 

^ "Bibliography for Use in Head Start .Training and Career Develop- 
^ ment", Graig, "Mai:ch,, 1970 ^ ^ 

"The ^Sociai Service Aide: A. Manual for Trainers", Goldberg, 
April , 1969 . . 
*New Jersey Community Action Training Institute. "Community Action 
Training: A Handbook for Trainers", P.O. Box 4078 ,. Trenton , 
.New' Jersey 08610. ^ 
Rodd, Larry. "Parents and Teachers Together", Washington, D.C: 
Gryphon House, /1970, also Day Care Council. ■ 



Newslet1>ers 



■Black Ch^ld Development Institute, "The Black Child Advocate". 

^ Capitol^ublishers, Inc. , Suite Z04 , 2025 Eye St, NW, Washington, 
D.C. 20006. 

"Report oA Pre-School Education: Bi-Weekly News Service on . 
"Federal Prcgrams for Ear ly^-GhiTdTTbod Development" 
. '"Report on Ecjucation Research: The Independant Bi -Weekly 

News Service Devoted to Basic and Applied Research in Education"./ 

Day Care and Child Development . Council of America, Inc., "Voice 
for Children" . ■ . ' ' 

ERIC/ECE, "Newsle^tter on Early ^Chf'Mhood Education". ' 

LIMC^, 800 Silver Ave.';,. Greensboro, N. Carolina, "The Idea Exchange". . 

Mississippi Head Start -Training Coordinating Council, "Parent ^ 
Involvement. News Memo". 

National Association^ for the Education of Young Children, "Young 
Childi^en" and "Legislative Memo". 

National Center for Child Advocacy, Ms. Jean Reynolds, Children's 
Bureau, OCD, PO Box 1182, Washington, D.C. 20013, "Advocacy 
for Children". . ' . 

Pitts, Mabel, Social Services Division of State Department • of Public 
Welfare, John H. Reagan Building , Austin , Texas 78701, "Texas' 
Day Care". 

RTC, Bob Hammer,^. Comprehensive Early Childhood Education Resource ' 
. and- Training Center (RTQ), Arnold House, University of Mass., 
\ Amherst, MASS 01002 , ".RTC Newsletter". 

Southern Calif oraia Resource and Training Center, Room 113, 

Federal Center, 125 S. Grand Ave., Pasadena, California 91105, 
"The Communicator". 

Williams, Bruce, Gulf Coast- Association on Young Children, P.O. 
Box 853 , Biloxi, MS 39533 , "fry tHe Ear ly iYear s " . 

Catal-g '3 j . - 

AdVispry for Open Education, 90 ^Sherman St.', Cambridge, MASS 02141. 
CCM-.School Materials, Inc.. ,-.2124 W. 82nd St.., Chicago, ILL 60620. 
Childcraft Eduq^tional Corporation, 964 Third Ave., New York NY 10022 j 
Childhood Resources /. Inc. , 4105 N. Fairfax Drive, Arlington, VA. 
.Children's Music Center, Inc., 5373 W. .Pico Blvd., Los Angeles, CA. 
Community Play things'; Rif ton , New York 12471, 

Day Care .and Child Development Council of America, Inc., 1401 K 

. Street, NW, Washington, D.C. 20005. 
Charles Gray Company, PO Box 1077, Grand Prarie, Texas 75050. 



E, M. Hale Community Publishers 1201 S. Hastings Way, Eau -.felaire; 

Wise 54701. ; " 

Liberty House, PO Box 3468 Jackson , MS. '^r^ ■ 

Modern Talking Pictures -Service Inc., 412 W. Pekchtree St, NW, 

Atlanta, GA 30308, "Free-loan films for adult groups". 
Play and Learn, 9015 Fullbright Ave., Chatsworth, CALIF 91311. 
Soap and Detergent Association, Cleanliness Bureau, 4 85 Madison 

Ave ., New York, NY 10 0 22. 
South Central Bell Telephone Company, PO Box 811, Jackson, MS 

39205 , "Illustrated Tajiks, Booklets, Films, Teaching Aids 

and Tours 
Weston Woods, Weston, CONN 0 6 830. 
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